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March 10, 2021 
  
Dear President Biden, Vice President Harris, and Members of Congress: 
 
We, the undersigned 298 business and management school faculty members from 139 
institutions in 41 states plus the District of Columbia, write to urge you to establish a 
national paid family and medical leave program as one of America’s top economic 
recovery priorities.* National paid family and medical leave was a missing piece of 
America’s care, workforce, and economic infrastructure prior to the pandemic – and the 
swift enactment of a national paid leave program is an imperative for economic recovery. 
 
The need for paid leave as a workforce, business, and economic policy is not new – but it 
is more urgent than ever. Indeed, many of us and our colleagues wrote to members of 
Congress in 2015 to urge that “sound business practices, data from other countries, our own 
research with employers, employees and organizations, and our experiences teaching the 
business leaders of tomorrow compel the conclusion that the United States must adopt a 
national paid family and medical leave policy.”1 The devastating effects of the pandemic on 
our students, the workforce, and businesses of all sizes and in all sectors compel the 
conclusion that there is now greater urgency than ever in enacting a national paid leave 
standard for the United States.  

In our 2015 letter, we set out in detail the business case for paid leave, including the fear 
felt by many of our business school students that, without paid leave, they would be forced 
to delay or forgo parenthood or downgrade their professional aspirations. We also shared 
evidence from the private sector and from state paid leave programs on the positive effects 
of paid leave on employee engagement, retention, and productivity. And we reviewed key 
findings from studies on the experiences of businesses operating in states with paid leave 
programs, concluding that they “show positive impacts [for businesses] and lay bare the 
claims of business opponents.”2  
 
Since 2015, the business and management case for investments in paid leave has only 
grown. The number of state programs has multiplied from three to nine plus D.C.3 The 
academic and business trade literature is filled with research and testimonials about the 
value of paid leave as an employment policy.4 Large companies, small businesses, trade 
associations and business leaders have also entered the national policy conversation, 
explaining the benefits of their own policies and urging congressional action on national 
paid leave.5  
 
Guaranteeing workers and businesses of all sizes access to paid leave is essential for 
economic recovery and rebuilding. We cannot as a country continue to operate in a 
piecemeal fashion, where just 20 percent of the workforce has paid family leave through 
their employers and only 40 percent have personal medical leave – and where those 
aggregate numbers mask substantial disparities by wage level, job type, and more.6 The 
pandemic has had substantial adverse effects on the economy overall and on women’s labor 
                                                

* Signatories to this letter are expressing their personal views and make no representations 
about the views of the institutions with which they are affiliated. 
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force participation. It has devastatingly exacerbated employment and economic inequality 
by gender, race, and economic level. And it has imposed hardships imposed on small 
businesses. All of these factors only underscore further the urgency of creating and 
implementing a national paid leave program, which would offer predictable coverage to all 
workers and all businesses, as soon as possible.  
 
Paid leave, along with investments in other critical components of a care infrastructure, is 
a pro-growth policy that can create greater equity for women and for people of color 
across firms and is therefore a matter of public concern, worthy of public investment. As 
of January 2021, U.S. GDP dropped 3.5 percent, the first annual decline since 2009 and 
largest decline since 1946.7 Rebuilding the economy will depend on controlling COVID-19, 
to be sure, but it requires more. It requires businesses to be able to hire back millions of 
workers – including an estimated 5.3 million women who lost jobs in the pandemic, 
including 2.3 million women who had entirely left the workforce as of February 2021, 
setting women’s employment levels back by more than three decades.8  
 
Paid leave – provided in a gender-equitable way – helps to maintain women’s 
employment. Private sector companies have long noted that women are more likely to 
return to work after the birth of a child when paid leave is available; state paid leave 
program research yields similar results.9 At a macro-level, by promoting women’s 
employment, paid leave is one of a number of policies that has the potential to help the 
economy grow as much as 5 percent by bringing women’s labor force participation rates in 
the United States up to levels in other countries.10 McKinsey researchers recently studied 
the effects of women’s employment on GDP and concluded that taking action before the end 
of the pandemic to implement policies that advance gender equality could add $2.4 trillion 
to U.S. GDP, and create near gender parity in the U.S. labor force, by 2030.11 
 
Paid leave is also a racial equity policy that will benefit firms. A growing body of academic 
and professional services firms’ research has helped to demonstrate and quantify the 
importance of diversity and inclusion in workplaces – both in creating a positive culture 
and in creating more value for firms and shareholders.12 Supporting women and people of 
color, who have higher rates of caregiving responsibilities, at all levels of work – whether in 
the service jobs that have been ravaged by COVID-19 or white collar management and 
leadership roles, which suffered from a deficit of women and people of color prior to the 
pandemic and are at risk of retrenchment as a result of it13 – requires policies that reflect 
people’s family and health needs. And it requires that policymakers and business leaders 
implement policies that help workers stay attached to the workforce when health and care 
needs arise, as paid family and medical leave does.  
 
Paid leave is an economic equity imperative. U.S. Bureau of Labor Statistics data on the 
change in workers access to paid family leave shows that the private sector will not solve 
this problem on its own. Access to designated paid family leave provided by employers has 
grown by just 10 percentage points for workers overall between 2010 and 2020 (from 10 
percent of the workforce in 2010 to 20 percent in 2020), and for low-wage workers, increases 
were just 2 to 3 percent.14 And, for small businesses that have been hit hardest by the 
pandemic, public paid leave investments are crucial – as Congress recognized in 2020 by 
subsidizing small businesses temporarily required by federal law to provide emergency paid 
leave.15  
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The pandemic has shown only too clearly that our lack of a care infrastructure is disastrous 
for employment. This is a matter of public concern, and not something that the private 
sector nor workers can or should be required to solve on their own. No other high-wealth 
country treats paid leave as a private matter, and neither should we. Publicly-funded paid 
leave exists to smooth the risk to both workers and businesses in virtually all other 
countries16; the United States should follow suit.  Indeed, we should be world leaders.  
 
It is time for policymakers to ensure that the entire United States workforce has access to 
paid family and medical leave on a permanent, sustained basis. The nation must adopt a 
policy that allows the workers, families, and businesses across the country to rebuild from 
COVID-19 and plan for the health and care challenges that will arise in the future – 
whether the birth or adoption of a child, or a serious personal or family health need.  
 
The Family and Medical Insurance Leave Act (FAMILY Act), which would create a national 
paid family and medical leave program ensuring all workers access to 12 weeks of paid 
leave to care for a new child or address a serious personal health or family caregiving issue, 
provides one such solution that we urge you to consider.17 The FAMILY Act builds on the 
lessons from the growing number of state paid leave programs and international examples 
to create a national paid leave social insurance program that would set a basic paid leave 
standard for all workers, no matter where they live or work. This would remove the onus on 
workers whose employers do not provide paid leave to shoulder the costs of unpaid leave 
and the risk of job loss. It would provide a backstop to businesses that cannot afford to 
provide paid leave on their own but want to ensure their employees have income stability 
when the need for paid leave arises. And employers who want to go beyond the basic 
FAMILY Act benefit, would be free to do so, continuing to use a superior benefit package as 
a recruitment and retention tool. 
 
Paid leave is a matter of economic necessity for workers and their families, a workplace 
retention policy essential to business, and a means for stimulating the country’s economic 
growth and competitiveness. Legislation such as the FAMILY Act must be an economic 
recovery priority – and it, or a policy like it, should be part of bigger recovery, jobs and 
infrastructure legislation. Like roads and bridges, care infrastructure enables people to get 
to work, to help build successful businesses, and to thrive. For the sake of both the business 
leaders and professionals we teach, the workforces they will direct, and our country’s 
prosperity in the future, it is well past time for a national paid leave policy. We urge you to 
take action now. 
 
Sincerely, with academic affiliation listed for identification purposes only, 
 
Stewart D. Friedman 
Practice Professor of Management, Emeritus 
The Wharton School 
University of Pennsylvania 
Philadelphia, PA 
 
 
 



4 
 

And the undersigned signatories listed alphabetically by state, academic institution and 
faculty member’s last name  
 

Maura Mills 
Associate Professor of Management 
Culverhouse College of Business 
University of Alabama 
Tuscaloosa, AL 

Marie D-K. Halvorsen-Ganepola 
Teaching Professor 
Walton College of Business 
University of Arkansas 
Fayetteville, AR 

Laci Lyons 
Associate Professor of Management 
College of Business 
University of Central Arkansas 
Conway, AR 

Sanjeev Khagram 
CEO, Director-General and Dean 
Thunderbird School of Global 
Management 
Arizona State University 
Phoenix, AZ 

Amy Ostrom 
Professor of Marketing/Interim Dean 
W. P. Carey School of Business 
Arizona State University 
Tempe, AZ 

Anne Tsui 
Motorola Professor Emerita of 
International Management 
W. P. Carey School of Business 
Arizona State University 
Tempe, AZ 

Edward (Ned) Wellman 
Associate Professor of Management 
and Entrepreneurship 
W. P. Carey School of Business 
Arizona State University 
Tempe, AZ 

David Welsh 
Associate Professor 
W. P. Carey School of Business 
Arizona State University 
Tempe, AZ 

Allison S. Gabriel 
Associate Professor of Management 
and Organizations and Robbins Fellow 
Eller College of Management 
University of Arizona 
Tucson, AZ 

Stephanie R. Seitz 
Associate Professor 
College of Business & Economics 
California State University, East Bay 
Hayward, CA 

Zhanna Sahatjian 
Associate Professor of Management 
Craig School of Business 
California State University, Fresno 
Fresno, CA 

Darcy Fudge Kamal 
Assistant Professor 
College of Business Administration  
California State University, 
Sacramento  
Sacramento, CA 
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Marianne Koch 
Professor 
Ageno School of Business 
Golden Gate University 
San Francisco, CA 

Bobbi Thomason 
Assistant Professor 
Graziadio Business School 
Pepperdine University 
Malibu, CA 

Gretchen Vogelgesang Lester 
Associate Professor 
Lucas College and Graduate School of 
Business 
San Jose State University 
San Jose, CA 

Sandy Piderit 
Lecturer 
Leavey School of Business 
Santa Clara University 
Santa Clara, CA 

Jeffrey Pfeffer 
Thomas D. Dee II Professor of 
Organizational Behavior 
Graduate School of Business 
Stanford University 
Stanford, CA 

Heather A. Haveman 
Professor of Sociology and 
Management 
Haas School of Business 
University of California, Berkeley 
Berkeley, CA 

Trond K. Petersen 
Professor, Haas School of Business 
Executive Associate Dean, College of 
Letters & Science 
University of California-Berkeley 
Berkeley, CA 

Hal Hershfield 
Associate Professor 
Anderson School of Management 
University of California, Los Angeles 
Los Angeles, CA 

Olav Sorenson 
Joseph Jacobs Chair in 
Entrepreneurial Studies 
Anderson School of Management 
University of California, Los Angeles 
Los Angeles, CA 

Wendy Wood 
Professor of Psychology and Business 
Marshall School of Business 
University of Southern California 
Los Angeles, CA 

Christine Beckman 
Professor 
Marshall School of Business  
University of Southern California  
Los Angeles, CA 

Raymond L. Hogler 
Professor of Management Emeritus 
Department of Management 
Colorado State University 
Fort Collins, CO 

Cynthia Fukami 
Professor of Management 
Daniels College of Business 
University of Denver 
Denver, CO 

Julia Fullick-Jagiela 
Associate Professor & Chair of 
Management 
Lender School of Business 
Quinnipiac University  
Hamden, CT 
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Sandra W. Morgan 
Professor Emerita of Management  
Barney School of Business 
University of Hartford 
West Hartford, CT 

James Baron 
William S. Beinecke Professor of 
Management  
Yale School of Management 
Yale University 
New Haven, CT 

Tristan L. Botelho 
Assistant Professor 
Yale School of Management 
Yale University 
New Haven, CT 

Rodrigo Canales 
Associate Professor 
Yale School of Management 
Yale University 
New Haven, CT 

Teresa Chahine 
Senior Lecturer in Social 
Entrepreneurship 
Yale School of Management 
Yale University 
New Haven, CT 

Zoe Chance 
Senior Lecturer in Management  
Yale School of Management 
Yale University 
New Haven, CT 

Julia DiBenigno 
Assistant Professor of Organizational 
Behavior 
Yale School of Management 
Yale University 
New Haven, CT 

Ivana Katic 
Assistant Professor of Organizational 
Behavior 
Yale School of Management 
Yale University 
New Haven, CT 

Professor Marissa King 
Professor of Organizational Behavior 
Yale School of Management 
Yale University 
New Haven, CT 

Michael W. Kraus 
Associate Professor 
Yale School of Management 
Yale University 
New Haven, CT 

Emma Seppälä 
Lecturer 
Yale School of Management 
Yale University 
New Haven, CT 

Amy Wrzesniewski 
Michael H. Jordan Professor of 
Management 
Yale School of Management 
Yale University 
New Haven, CT 

David Jacobs  
Adjunct Professor  
Kogod School of Business 
American University 
District of Columbia 

Jennifer Oetzel 
Professor 
Kogod School of Business 
American University 
District of Columbia 
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Jennifer Logg 
Assistant Professor 
McDonough School of Business 
Georgetown University 
District of Columbia 

Natalia Lorinkova 
Assistant Professor 
McDonough School of Business 
Georgetown University 
District of Columbia 

Nicholas Lovegrove 
Professor of the Practice of 
Management 
McDonough School of Business 
Georgetown University 
District of Columbia 

Michael T. McDermott 
Professor of the Practice 
McDonough School of Business 
Georgetown University 
District of Columbia 

Catherine Tinsley 
Raffini Term Professor and Academic 
Director for the Executive Master's in 
Leadership (EML) Program 
McDonough School of Business 
Georgetown University 
District of Columbia 

Amanda Hinojosa 
Assistant Professor of Management 
Howard University School of Business 
Howard University 
District of Columbia 

Kyle J. Emich 
Associate Professor of Management 
Alfred Lerner College of Business & 
Economics 
University of Delaware 
Newark, DE 

Amanda Bullough 
Associate Professor, Management & 
Global Leadership, Co-Founder & 
Research Director, Women’s 
Leadership Initiative 
Alfred Lerner College of Business & 
Economics 
University of Delaware 
Newark, DE 

John E. Sawyer 
Professor of Management 
Alfred Lerner College of Business and 
Economics 
University of Delaware 
Newark, DE 

Wendy Smith 
Professor; Faculty Directory of the 
Women's Leadership Initiative 
Alfred Lerner College of Business and 
Economics 
University of Delaware 
Newark, DE 

Meryl P. Gardner 
Professor of Marketing 
Lerner College of Business and 
Economics 
University of Delaware 
Newark, DE 

Manuel J. Tejeda 
Associate Dean & Professor of 
Management and Psychology 
Andreas School of Business 
Barry University 
Miami, FL 

Terri A. Scandura 
Warren C. Johnson Professor of 
Management 
Miami Herbert Business School 
University of Miami 
Coral Gables, FL 
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Edward Davis 
Christine McEachern Smith Endowed 
Professor 
School of Business Administration 
Clark Atlanta University 
Atlanta, GA 

Giacomo Negro 
Professor of Organization and 
Management 
Goizueta Business School 
Emory University 
Atlanta, GA 

Tiffany D. Johnson 
Assistant Professor, Organizational 
Behavior 
Scheller College of Business 
Georgia Tech 
Atlanta, GA 

Aberdeen Borders 
Professor 
Marketing and Sales Department 
Kennesaw State University 
Kennesaw, GA 

Rosanna K. Smith 
Assistant Professor 
Terry College of Business 
University of Georgia 
Athens, GA 

Kenneth G. Brown 
Ralph L. Sheets Professor of 
Management  
Tippie College of Business 
University of Iowa 
Iowa City, IA 

Beth Livingston 
Assistant Professor 
Tippie College of Business 
University of Iowa 
Iowa City, IA 

Alex Bolinger 
Associate Professor of Management 
College of Business 
Idaho State University 
Pocatello, ID 

Jeff Street 
Associate Professor of Management, 
Director of The Center for 
Entrepreneurship and Economic 
Developement 
College of Business 
Idaho State University 
Pocatello, ID 

Heidi Baumann 
Associate Professor 
Foster College of Business 
Bradley University 
Peoria, IL 

Alyssa Westring 
Associate Professor 
Driehaus College of Business 
DePaul University 
Chicago, IL 

Brayden G. King 
Professor of Management and 
Organizations 
Kellogg School of Management 
Northwestern University 
Evanston, IL 

Lauren Rivera 
Professor 
Kellogg School of Management 
Northwestern University 
Evanston, IL 

Nicholas Epley 
John Templeton Keller Professor of 
Behavioral Science 
Booth School of Business 
University of Chicago 
Chicago, IL 
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Ayelet Fishbach 
Professor of Behavioral Science and 
Marketing 
Booth School of Business 
University of Chicago 
Chicago, IL 

Alex Imas 
Assistant Professor 
Booth School of Business 
University of Chicago 
Chicago, IL 

Emma Levine 
Associate Professor of Behavioral 
Science 
Booth School of Business 
University of Chicago 
Chicago, IL 

Amanda Sharkey 
Associate Professor 
Booth School of Business 
University of Chicago 
Chicago, IL 

George Wu 
John P. and Lillian A. Gould Professor 
of Behavioral Science 
Booth School of Business 
University of Chicago 
Chicago, IL 

Melissa E. Graebner 
Professor of Business Administration 
Gies College of Business 
University of Illinois 
Urbana-Champaign, IL 

Denise Daniels 
Hudson T. Harrison Chair of 
Entrepreneurship  
Department of Business and 
Economics 
Wheaton College 
Wheaton, IL 

Sophie Bacq 
Associate Professor 
Kelley School of Business 
Indiana University 
Bloomington, IN 

Adam R. Smith 
Associate Professor of Management  
School of Business  
Indiana University Kokomo  
Kokomo, IN 

Ellen Ernst Kossek 
Basil S. Turner Professor of 
Management  
Krannert School of Management 
Purdue University  
West Lafayette, IN 

Kelly S. Wilson 
Associate Professor of Management 
Krannert School of Management 
Purdue University  
West Lafayette, IN 

Rachel Clapp-Smith 
Professor of Leadership 
College of Business 
Purdue University Northwest 
Hammond, IN 

Clarissa Steele 
Assistant Professor of Management 
College of Business Administration 
Kansas State University 
Manhattan, KS 

Monica A. Woods 
Senior Instructor 
College of Business Administration 
Kansas State University 
Manhattan, KS 
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Marne L. Arthaud-Day 
Associate Professor 
College of Business Administration, 
Department of Management 
Kansas State University 
Manhattan, KS 

Aaron J. Barnes 
Assistant Professor of Marketing 
University of Louisville 
University of Louisville 
Louisville, KY 

Adrienne Colella 
James McGarland Distinguished 
Professor of Business 
A.B. Freeman School of Business 
Tulane University 
New Orleans, LA 

Nicole R. Fuller 
Assistant Professor of Management 
College of Business 
University of New Orleans 
New Orleans, LA 

Angela F. Randolph 
Assistant Professor of 
Entrepreneurship 
Entrepreneurship Division 
Babson College 
Babson Park, MA 

Danna Greenberg 
Walter H. Carpenter Professor of 
Organizational Behavior, 
Management Division Chair 
Management Division 
Babson College 
Babson Park, MA 

Nan S. Langowitz 
Professor of Management 
Management Division 
Babson College 
Babson Park, MA 

Brad Harrington 
Executive Director & Research 
Professor 
Carroll School of Management 
Boston College 
Chestnut Hill, MA 

Pnina Feldman 
Associate Professor 
Questrom School of Business 
Boston University 
Boston, MA 

Siobhan Omahony 
Feld Family Professor of Innovation 
and Entrepreneurship 
Questrom School of Business 
Boston University 
Boston, MA 

Michel Anteby 
Associate Professor of Management & 
Organizations 
Questrom School of Businss 
Boston University 
Boston, MA 

Julie Battilana 
Professor 
Harvard Business School 
Harvard University 
Boston, MA 

Ethan Bernstein 
Associate Professor 
Harvard Business School 
Harvard University 
Boston, MA 

Amy Edmondson 
Professor 
Harvard Business School 
Harvard University 
Boston, MA 
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Robin Ely 
Professor 
Harvard Business School 
Harvard University 
Boston, MA 

Kathleen L McGinn 
Cahners-Rabb Professor 
Harvard Business School 
Harvard University 
Boston, MA 

Lakshmi Ramarajan 
Associate Professor of Organizational 
Behavior 
Harvard Business School 
Harvard University 
Boston, MA 

Ashley Whillans 
Assistant Professor of Business 
Administration 
Harvard Business School 
Harvard University 
Boston, MA 

Lotte Bailyn 
T Wilson (1953) Professor of 
Management, emerita 
MIT Sloan School of Management 
Massachusetts Institute of Technology 
Cambridge, MA 

Emilio J. Castilla 
NTU Professor of Management 
MIT Sloan School of Management 
Massachusetts Institute of Technology 
Cambridge, MA 

Katherine C. Kellogg 
Professor, Work and Organization 
Studies 
MIT Sloan School of Management 
Massachusetts Institute of Technology 
Cambridge, MA 

Erin L. Kelly 
Professor 
MIT Sloan School of Management 
Massachusetts Institute of Technology 
Cambridge, MA 

Thomas Kochan 
George M. Bunker Professor of 
Management 
MIT Sloan School of Management 
Massachusetts Institute of Technology 
Cambridge, MA 

Paul Osterman 
Professor 
MIT Sloan School of Management 
Massachusetts Institute of Technology 
Cambridge, MA 

Hazhir Rahmandad 
Associate Professor 
MIT Sloan School of Management 
Massachusetts Institute of Technology 
Cambridge, MA 

JoAnne Yates 
Sloan Distinguished Professor of 
Management, Emerita 
MIT Sloan School of Management 
Massachusetts Institute of Technology 
Cambridge, MA 

Tingting Zhang 
Assistant Professor of Management 
Girard School of Business 
Merrimack College 
North Andover, MA 

Raj Echambadi 
Professor & Dean 
D'Amore-McKim School of Business 
Northeastern University 
Boston, MA 
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Jamie Ladge 
Associate Professor  
D'Amore-McKim School of Business 
Northeastern University 
Boston, MA 

Barbara Z. Larson 
Executive Professor of Management 
D'Amore-McKim School of Business 
Northeastern University 
Boston, MA 

Erin DeCurtis 
Lecturer 
School of Business 
Simmons University 
Boston, MA 

Teresa Nelson 
Professor 
School of Business 
Simmons University 
Boston, MA 

Mindell Nitkin 
Professor emeritus 
School of Business 
Simmons University 
Boston, MA 

Ray Pfeiffer 
Associate Professor of Accounting 
School of Business 
Simmons University 
Boston, MA 

Spela Trefalt 
Associate Professor 
School of Business 
Simmons University 
Boston, MA 

Suzanne K. Edinger 
Assistant Professor of Management 
Leo J. Meehan School of Business 
Stonehill College 
North Easton, MA 

Katerina Gonzalez 
Assistant Professor of Management 
Sawyer Business School 
Suffolk University 
Boston, MA 

Emily Heaphy 
Assistant Professor of Management 
Isenberg School of Management 
University of Massachusetts Amherst 
Amherst, MA 

Marc Lavine 
Associate Professor of Management 
College of Management 
University of Massachusetts Boston 
Boston, MA 

Maureen A. Scully 
Professor 
College of Management 
University of Massachusetts Boston 
Boston, MA 

Elana Feldman 
Assistant Professor of Management 
Manning School of Business 
University of Massachusetts Lowell 
Lowell, MA 

Elizabeth Elam 
Chair and Professor of Marketing 
College of Business 
Western New England University 
Springfield, MA 
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Jeanie Mannheimer Forray 
Professor of Management  
College of Business 
Western New England University 
Springfield, MA 

Joseph G. Gerard 
Interim Chair and Associate Professor 
College of Business 
Western New England University 
Springfield, MA 

Golshan Javadian 
Assistant Professor 
Earl G. Graves School of Business and 
Management 
Morgan State University 
Baltimore, MD 

Ravi S. Ramani 
Assistant Professor of Organizational 
Behavior and Human Resource 
Management 
Earl G. Graves School of Business and 
Management 
Morgan State University 
Baltimore, MD 

W. Brad Johnson 
Professor 
Department of Leadership, Ethics, & 
Law 
United States Naval Academy 
Annapolis, MD 

Regina Bento 
Professor of Management  
Merrick School of Business 
University of Baltimore  
Baltimore, MD 

Rellie Rachel Rozin 
Associate Professor  
Robert H. Smith School of Business  
University of Maryland 
College Park, MD 

Alexandra E. MacDougall 
Associate Professor 
College of Business Administration 
Central Michigan University 
Mount Pleasant, MI 

Obinna Obilo 
Associate Professor  
College of Business Administration 
Central Michigan University 
Mount Pleasant, MI 

Matthew Wilson 
Assistant Professor 
College of Business Administration 
Central Michigan University 
Mount Pleasant, MI 

Joy E. Beatty 
Associate Professor, Academic 
Department Head 
College of Business 
Eastern Michigan University 
Ypsilanti, MI 

Megan Lee Endres 
Professor of Management 
College of Business 
Eastern Michigan University 
Ypsilanti, MI 

Alankrita Pandey 
Associate Professor 
College of Business 
Eastern Michigan University 
Ypsilanti, MI 

Fraya Wagner-Marsh 
Professor 
College of Business 
Eastern Michigan University 
Ypsilanti, MI 
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David A. Victor 
Professor of Management and 
International Business 
College of Business 
Eastern Michigan University College 
of Business 
Ypsilanti, MI 

Shelby Gai 
Assistant Professor, Management  
Broad College of Business 
Michigan State University 
East Lansing, MI 

Quinetta Roberson Connally 
John A. Hannah Distinguished 
Professor of Management and 
Psychology 
Broad College of Business 
Michigan State University 
East Lansing, MI 

Lizabeth A. Barclay 
Professor of Management 
School of Business Administration 
Oakland University 
Rochester, MI 

Michelle Hammond 
Assistant Professor of Management 
School of Business Administration  
Oakland University 
Rochester, MI 

Caitlin Demsky 
Assistant Professor of Management 
School of Business Administration  
Oakland University  
Rochester, MI 

Kim Cameron 
Professor 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Julia Lee Cunningham 
Assistant Professor 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Gerald F. Davis 
Professor of Management 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Scott DeRue 
Edward J. Frey Dean and Stephen M. 
Ross Professor of Business 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Jane E. Dutton 
Robert L. Kahn Distinguished 
University Professor Emerita 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Sophia Galifianakis 
Lecturer II 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Margaret Levenstein 
Adjunct Professor of Business 
Economics 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Linda Lim 
Professor Emerita of Corporate 
Strategy and International Business 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 
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Terry Nelidov 
Managing Director, Erb Institute 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Sara Soderstrom 
Associate Professor 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Janet A. Weiss 
Professor of Business and Public 
Policy 
Stephen M. Ross School of Business 
University of Michigan 
Ann Arbor, MI 

Matthew Piszczek 
Assistant Professor of Management 
Mike Ilitch School of Business 
Wayne State University 
Detroit, MI 

Colleen Flaherty Manchester 
Associate Professor 
Carlson School of Management 
University of Minnesota 
Minneapolis, MN 

Aaron Sojourner 
Associate Professor 
Carlson School of Management 
University of Minnesota 
Minneapolis, MN 

Elizabeth M. Campbell 
Assistant Professor of Work and 
Organizations  
Carlson School of Management  
University of Minnesota 
Minneapolis, MN 

Jannifer Gregory David 
Associate Professor of Human 
Resource Management 
Labovitz School of Business and 
Economics 
University of Minnesota Duluth 
Duluth, MN 

Jon L. Pierce 
Professor of Organization & 
Management 
Labovitz School of Business and 
Economics 
University of Minnesota Duluth 
Duluth, MN 

Lin Xiu 
Associate Professor of Human 
Resource Management 
Labovitz School of Business and 
Economics 
University of Minnesota Duluth 
Duluth, MN 

Christi Mattix 
Associate Professor of Accounting  
Robert W. Plaster College of Business 
Missouri Southern State University  
Joplin, MO 

Michele Medina-Craven 
Assistant Professor of Management 
College of Business 
Mississippi State University 
Starkville, MS 

Kregg Aytes 
Professor 
Jake Jabs College of Business & 
Entrepreneurship 
Montana State University 
Bozeman, MT 
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Laura J. Black 
Professor of Management 
Jake Jabs College of Business & 
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